Webinar: Impact of ACOs on MIPS Payments
– a HealthcareWebSummit Event, 1PM Eastern, Wednesday, May 17th, 2017

Individual Registration Fee: $95. Post-Event Materials: $45 for attendees;
$160 for non-attendees after the event.
Corporate Site licensing also available (see inside for details) Use the form on
the back page to fax or mail your registration or call 209.577.4888

Online: To register or get detailed information on the web, go to:
http://www.healthwebsummit.com/aco051717.htm

With the first performance year for the new Merit-Based Incentive Payment System (MIPS)
underway, eligible clinicians must strategize payment implications under the program.
Unlike the Physicians Quality Reporting System, Meaningful Use and the Value-Based
Modifier, MIPS places the performance of each clinician on a curve, and adjusts payments
based on their precise location in the distribution compared to others.
Caravan Health recently conducted a study comparing MIPS payment adjustments of ACO
participants versus non-ACO participants, which illustrates that Medicare Shared Savings
Program (MSSP) participation will enhance MIPS performance and increase the likelihood of
receiving the exceptional performance bonuses.
Exceptional performance bonuses are only available the first five years of MIPS and,
depending upon the number of exceptional performers, could receive up to ten percent in
addition to the maximum positive payment adjustment, which is up to three times the
penalty for the first five years of the program. Taking into account the scaling factor and the
exceptional performance bonus, a top-performing practice could theoretically earn up to a
25% payment adjustment in the 2018 performance year.
Please join us Wednesday, May 17, 2017 at 1:00 PM Eastern as Caravan Health's LeeAnn
Hastings, JD, MPH presents findings, insights, strategies and implications in this special
30+ minute HealthcareWebSummit event: Impact of ACOs on MIPS Payments - ACO
Participation Can Increase MACRA Scores.

After attending this webinar, attendees will be able to:
1. Identify how MIPS-ACO participants have several inherent advantages over other
MIPS clinicians.
2. Understand ACO special scoring calculations and how to predict MIPS bonuses
performance score.
3. Examine illustrative comparisons and methodologies of MIPS score calculations
between MIPS ACO participants and other MIPS clinicians
4. Consider the implications for Track 1 ACO participants being held accountable for
ACO cost and not MIPS.
5. Engage in interactive learning through online question submission, attendee
feedback and opportunity for follow up questions, and networking with attendees,
faculty and other professionals through dedicated LinkedIn group.

Interested attendees would include:
•
•
•
•
•
•
•
•
•
•
•
•

C-Suite Executives
Accountable Care and Value Based Care Executives
Healthcare Innovation, Transformation and Reform Executives
Healthcare Payment Transformation Executives
Legal, Regulatory and Policy Executives and Staff
Provider Relations and Contracting Executives and Staff
Provider Network Operations Executives and Staff
Finance Executives and Staff
Managed Care Executives and Staff
Planning and Strategic Executives and Staff
Business Intelligence Staff
Other Interested Parties

Attendees would represent organizations including:
•
•
•
•
•
•
•
•
•
•
•
•

Hospitals and Health Systems
Medical Groups
Accountable Care Organizations
Provider Networks
Other Healthcare Providers
Health Plans
Government
Pharmaceutical Organizations
Solutions Providers
Associations, Institutes and Research Organizations
Media
Other Interested Organizations

LeeAnn Hastings is the Director of Policy and Compliance for
Caravan Health. In this role, she also provides support on legal
affairs. She will work closely with Caravan Health’s ACO team
on compliance issues as well as Lynn Barr and the Caravan
Health lobbyist on policy matters.
LeeAnn has an ideal background for this role. She started her
career in Massachusetts, helping to implement Massachusetts
health care reform programs and leading the development of
standardized measures for provider cost efficiency. LeeAnn
also worked for three years leading the policy team for a
health system Pioneer ACO participant.

LeeAnn Hastings,
JD, MPH
Director of Policy and
Compliance
Caravan Health

Most recently LeeAnn worked with the Oregon Association of
Hospitals and Health Systems as Senior Director of Policy and
Legal Affairs, where she drafted and analyzed legislation,
developed detailed compliance guidelines for hospitals, and
supported efforts to improve transparency.
LeeAnn received her Bachelors from the Massachusetts Institute of Technology and earned her Masters of Public Health
from Tufts University and J.D. from Northeastern University.

Corporate Pricing, Terms and Conditions
Individual vs. Corporate Site License Pricing
•
•
•
•

Individual registrations cover a single phone line.
Multiple persons may listen via speaker phone for the individual registration fee.
Each individual receives a unique dial-in ID that is not re-useable.
Corporate pricing is available when registrations are desired for more than one
phone line.

Corporate Site License Attendee Registrations
•

Organizations individually register all participants for web access and e-mail delivery
unless arranged otherwise with MCOL, but corporate pricing will apply based on the
number of employees registered

Eligibility
•
•

Corporate pricing is only available to single organizations, or parent organizations
and their affiliates.
Professional Associations or other groups of separate organizations may not combine
for corporate pricing.

Pricing Schedule
Events priced at $95 individually: Site License pricing for one of any $95 individual
events is based upon the number of covered connections, according to the following table
Price Schedule

CoveredConnections Total Price

Equivalent Price per employee and total savings
compared to individual $95.00 price*:
CoveredConnections

Price
perConnection

Total
Savings

Under 10

$290.00

Under 10

$58.00

$185.00

10-29

$665.00

10-29

$35.00

$1,140.00

30-74

$1,465.00

30-74

$27.64

$3,570.00

75-174

$3,050.00

75-174

$24.40

$8,825.00

175-249

$4,140.00

175-249

$19.44

$16,095.00

250+

Call for
quote

* based upon the midpoint of employees in each
range

